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HSC Mission and Values

PURPOSE: Transform lives in order to improve the lives of others.

VISION: One university, built on values, defining and producing the providers of the future.

MISSION: Create solutions for a healthier community.

The University of North Texas Health Science Center at Fort Worth is a values-driven
institution with the cornerstone of trust woven into its DNA. The university’s core values and

behaviors are:

Courageous Integrity

Model exceptional standards and act
in the best interest of our community.

Be Curious

Cultivate opportunities for learning,
creating, discovering and innovating.

We Care

Champion a people-first approach
to building relationships and community.
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ACADEMIC OVERVIEW

TEXAS COLLEGE OF OSTEOPATHIC MEDICINE Est. 1970
One of the nation’s top medical schools for primary care, TCOM has an outstanding
reputation for innovative medical school curriculum, cutting-edge research, quality
patient care and outstanding student performance.

SCHOOL OF BIOMEDICAL SCIENCES Est. 1993
SBS takes great pride in shaping the future of the biomedical workforce with three
areas of focus: education, student services and research. Our students are the
educators, researchers and health care professionals of tomorrow. They also are fully
engaged in innovative, ground-breaking research to tackle major health care issues
such as cancer, cardiovascular disease and neurodegenerative diseases.

SCHOOL OF PUBLIC HEALTH Est. 1999
From its inception, SPH has focused on providing critical public health education and
research to North Texas. In addition to designing exceptional curricula, we require our
students to engage in hands-on public health experience beyond the classroom to
ensure our graduates are well versed in all aspects of public health.

SCHOOL OF HEALTH PROFESSIONS Est. 2004
With three outstanding programs under one roof, SHP offers a Doctor of Physical
Therapy, Master of Physician Assistant Studies and Master of Science in Lifestyle Health
Sciences and Coaching. We provide the knowledge, experience and skills necessary to
ensure our students excel in their chosen health professions.

COLLEGE OF PHARMACY Est. 2013
SCP is committed to developing patient-centric pharmacy professionals trained in an
interprofessional environment. We advocate a team health care concept coupled with
optimizing health through discovery.

COLLEGE OF NURSING Est. 2023
CON is developing both undergraduate and graduate nursing programs that will
leverage HSC'’s interprofessional ecosystem, research enterprise and strengths of
the UNT System. This innovative college focuses on addressing health disparities in
communities through a whole health approach.
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HSC FALL 2022 STUDENT PROFILE

@ Be Curious ré%:gj Better Together ® Show Your Fire

™

2.9

2,538

HEADCOUNT ENROLLMENT’

1,408 Doctoral - professional practice wo, opr, pharmp)
88 Doctoral - research/scholarship ¢no)
807 Master’s (mHa, MPAS, MPH, Ms)
30 Graduate certificates
5 Bachelor’s es)

*27 dual degree students count only once in the HSC unduplicated headcount.
Secondary programs of dual enrolled students include 6 PhD, 1 MHA, 18 MPH, 2 MS.

895

DEGREES & CERTIFICATES AWARDED

380 Doctoral - professional practice wo, oprr, pharmb)
16 Doctoral - research/scholarship ¢no
481 Master’s (Ha, MpAs, MPH, Ms)
18 Graduate certificates

MASTER’S DEGREES COMPLETED
WITHIN 6 YEARS

Average time to complete: 1.6 years

97%

DOCTORAL - PROFESSIONAL
PRACTICE DEGREES COMPLETED
WITHIN 6 YEARS

Average time to complete: 4 years

75% [/

DOCTORAL - RESEARCH/
SCHOLARSHIP DEGREES COMPLETED
WITHIN 10 YEARS

Average time to complete: 4.3 years
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HSC FALL 2022 STUDENT PROFILE

0,

2,226 Full-Time Equivalent

Based on IPEDS Fall headcount

Male 35%

g
o

30% New Students

First enrolled at HSC as of Fall 2022

Part-Time 8%

HSC Student Age Distribution

19-21 Years

22-24 Years
25-29 Years
30-34 Years
35-39 Years
40-49 Years

50-62 Years

Average age: 26.5 years * Median age: 25 years

HSC Student Race/Ethnicity

U.S. Nonresident

Asian

Black/African American
Hispanic/Latino

Two or More &
Other Races

White

Unknown/Not Specified
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HSC FALL 2022 STUDENT PROFILE

UNDERREPRESENTED RACE/ETHNICITY
IN THE HEALTH SCIENCES

28% of all HSC students
29% of new HSC students (first enrolled as of Fall 2022)
25% of HSC degrees and certificates awarded

Students who self-identify with one or more of the IPEDS race/ethnicity groups that
are underrepresented in the health sciences/biomedical sciences, according to the U.S.
Department of Health and Human Services: American Indian or Alaska Native, Black/African
American, Hispanic/Latino of any race and Native Hawaiian or Other Pacific Islander.

HSC TRENDS IN UNDERREPRESENTED RACE/ETHNICITY
IN THE HEALTH SCIENCES

Total
Enrollment

Completions
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HSC FALL 2022 STUDENT PROFILE

TEXAS TUITION RESIDENCY TEXAS REGIONAL
DISTRIBUTION

resident 89%

¥

Countries
outside the U.S. 3%

HSC attracted students from:
98 Texas counties
38 U.S. states/territories outside Texas
23 Countries outside the U.S.
Metroplex 62.9%

Gulf Coast 14.3%

TOP 10 TEXAS COUNTIES Centrals 8.1%

Tarrant Fort Bend . South 5.9%

. Upper East 1.8%
Dallas TraviS..cceceeveeeeennns 3.2% PP °

Northwest 1.1%
(ofc) | [ J— 7.7% Bexar .. 2.9% Southeast 1.1%
West 1.1%

Harris....coeeeerene 71% Williamson.......... 1.5%
High Plains 0.9%

4.9% Montgomery Upper Rio Grande 0.4%

Not Specified 2.5%

T
L
N

TOP 10 STATES OUTSIDE TEXAS

California 0.9% * Washington 0.3% TOP COUNTRIES OUTSIDE THE U.S.

Utah 0.8% ® Michigan 0.3% India 0.9% * Mexico 0.1%
Colorado 0.6% ® Arkansas 0.3% Ghana 0.5% * Saudi Arabia 0.1%
Florida 0.6% * Oklahoma 0.2% People’s Republic of China 0.2% ® Socialist Republic of Vietham 0.1%

Arizona 0.5% New Mexico 0.2% Nigeria 0.2% ® 14 Countries with <0.1% each
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HSC ENROLLMENT TRENDS

FALL
ENROLLMENT

All HSC STUDENTS

NEW HSC STUDENTS

First enrolled at HSC

Dual enrolled students
count in each applicable
program but count only
once in HSC totals

% Change
from 2020

2022

2021

% Change
from 2020

2022

2021

Unduplicated
Headcount

0.4%

2,338

2,472

5.8%

695

759

Full-Time

Part-Time

2%

-24%

-~

s%l

ol

s%l

12%

-58%

o Il

7%|

oos I

s%l

Full-Time
Equivalent

IPEDS Fall Headcount
Calculation

2,226

2,353

664

731

Female

Male

65% .
35% I

65% .
35% I

e > @

ss%.
34% I

66% .
34% I

U.S. Nonresident

3%|

3%|

3%|

3%

Asian

Black/African
American

Hispanic/Latino

Two or More &
Other Races

White

Unknown/
Not Specified

27% I
10%'
16% I
a% |

38% I

2%

27% I
10% I
16% I
3% |

39% I

2%

«H ah

28%'
10% |
17% I
a% |

36% I

3%|

23% I
13% |
17% I
3% |

38% I

2%

Underrepresented
Race/Ethnicity
in Health Sciences

1
1
¥
1
13
\ 4
4+
\ 4
1
1
1
\ 4
1
1

28% I

27% I

pu

29% I

32% I

Age Range
Average Age
Median Age

25

25

25

25

Texas Resident
Tuition

U.S. Resident
Outside Texas

Country Outside
U.S.

sow [

8%|

3%|

o [l

|

3%

v [

G%I

3%

\ 4
1

\ 4

a7 [l

10% I

3%

o7 [l

9%|

4%|

s [

9%|

4%

% change is the percentage change in 2022 values from 2020 values: (2022% - 2020%) / 2020%. Note that % change is calculated on actuals with extended decimal points and may
differ slightly from calculations using the rounded numbers displayed.
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TEXAS COLLEGE OF OSTEOPATHIC MEDICINE

E Courageous Integrity

* Doctor of Osteopathic Medicine (DO) .
* Dual Degree: DO/MS

* Dual Degree: DO/PhD

* Dual Degree: DO/MPH

* Dual Degree: DO/MHA

¢ Graduate Certificate in Academic Medicine o/
DEPARTMENTS 5 o

« Family and Osteopathic of TCOM graduates enter

Manipulative Medicine primary care

HSC’s TCOM is a leader in training physicians skilled
in comprehensive primary care and rural medicine,
e Pediatrics and Women’s Health helping reduce the shortage of physicians in Texas
communities. TCOM is consistently ranked as one of

* Medical Education_and the nation’s top medical schools for primary care by
Health Systems Science U.S. News & World Report.

¢ Internal Medicine and Geriatrics

949 Enroliment 236 Completions

935 DO 228 DO
@ 14 Certificate in Academic Medicine 8 Certificate in Academic Medicine

$4.161.766
50.3% |
" o78% | B Q

practice in Texas 8-10 years DO licensure exam pass rate
after graduation on first attempt (COMLEX) FY2022 Research Awards
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TCOM STUDENT PROFILE

FALL
ENROLLMENT

TCOM TOTAL

TCOM DO

TCOM Gradute
Cerfitificate in

Academic Medicine

Unduplicated
Headcount

Dual enrolled students
count in each applicable
program but count only
once in HSC and Clg/Sch
totals.

% Change
from 2020

2022

0.4%

14

Full-Time

Part-Time

-2%

200%

Full-Time
Equivalent

IPEDS Fall Headcount
Calculation

Female

Male

A
N

«a)| @ > e

U.S. Nonresident

Asian

Black/African
American

Hispanic/Latino

Two or More &
Other Races

White

Unknown/
Not Specified

Underrepresented
Race/Ethnicity
in Health Sciences

Age Range
Average Age
Median Age

> | » (> @ed ) e

-
X

25

Texas Resident
Tuition

U.S. Resident
Outside Texas

Country Outside
U.S.

0%

2% '

0%

94% 94%

6% 6%

0% 0%

94%

6%

0%

oa [

6%|

0%

93%

7%

0%

New Students
First enrolled at HSC

a% 4

26% 25%

25%

25% I

100%

% change is the percentage change in 2022 values from 2020 values: (2022% - 2020%) / 2020%. Note that % change is calculated on actuals with extended decimal points and may
differ slightly from calculations using the rounded numbers displayed.
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SCHOOL OF BIOMEDICAL SCIENCES

.

A

@ Be Curious

PROGRAMS DEPARTMENTS

MASTER OF SCIENCE AND PHD

 Biochemistry and Cancer Biology

« Cell Biology, Immunology
and Microbiology

e Genetics
¢ Integrative Physiology

* Pharmaceutical Sciences
and Pharmacotherapy

¢ Pharmacology and Neuroscience

e Structural Anatomy and
Rehabilitation Sciences

¢ Visual Sciences

SPECIALIZED
MASTER OF SCIENCE

* Biotechnology

* Microbiology, Immunology
and Genetics

* Pharmacology

* Clinical Research Management and Neuroscience

(In-Person and Online)

* Medical Science
(In-Person and Online)

DUAL DEGREES

* Physiology and Anatomy

* DO/MS, DO/PhD, PharmD/MS, .

PharmD/PhD

BACHELOR OF SCIENCE
* Biomedical Sciences

GRADUATE CERTIFICATE

* Biomedical Entrepreneurship

82%

Medical Science graduates
accepted to medical, dental or
other advanced programs

$ 9, 4 3 4 y 51 7 FY2022 Research Awards

\.

476 Enroliment

83 PhD - 388 MS - 5 BS

-10 -

_—

ads &

301 Completions

9 PhD - 292 MS
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SCHOOL OF BIOMEDICAL SCIENCES STUDENT PROFILE

FALL
ENROLLMENT

School of Biomedical Sciences

Total '

SBS PhD

Unduplicated
Headcount

Dual enrolled students
count in each applicable
program but count only
once in HSC and Clg/Sch
totals.

% Change
from 2020

16%

Full-Time

Part-Time

-8%

400%

Full-Time
Equivalent

IPEDS Fall Headcount
Calculation

Female

Male

U.S. Nonresident

Asian

Black/African
American

Hispanic/Latino

Two or More &
Other Races

White

Unknown/
Not Specified

Underrepresented
Race/Ethnicity
in Health Sciences

Age Range
Average Age
Median Age

o
X R

23

28

Texas Resident
Tuition

U.S. Resident
Outside Texas

Country Outside
U.S.

-3%

58%

-8% '

>@a|l » | » e erad|aer| » |» @

84%

9%

7%

83%

10%

7%

87%

6%

8%

o

7%

2%|

46% .

22%

33%

New Students
First enrolled at HSC

83% 1>

40%

43%

22%

s |

17%

12022 School of Biomedical Sciences totals also include 5 BS students with an FTE of 2.5.

% change is the percentage change in 2022 values from 2020 values: (2022% - 2020%) / 2020%. Note that % change is calculated on actuals with extended decimal points and may
differ slightly from calculations using the rounded numbers displayed.

-11 -
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SCHOOL OF PUBLIC HEALTH

-Z@I—
0A~O0
ﬁ"ﬁ%"n Better Together

$2,695,831

PHD IN PUBLIC HEALTH SCIENCES
FY2022 Research Awards « Health Behavior Research

* Epidemiology

MASTER OF PUBLIC HEALTH
o (In-Person and Online)
o « Biostatistics

Public health graduates employed * Epidemiology

or enrolled in further study * Maternal and Child Health

2 years after completing degree ) )
(average of 3 most recent reporting years) * Public Health Leadership

MASTER OF HEALTH
ADMINISTRATION
(In-Person and Online)

Public health graduates \a : MASTER OF SCIENCE

employed in Texas ) B * Health Behavior Research

2 years after completing degree . .
(average of 3 most recent reporting years) * Epidemiology

DUAL DEGREES

DO/MPH, DO/MHA, MPH/MS, MPAS/
MPH, MPAS/MHA, PharmD/MPH

En Yo | | ment GRADUATE CERTIFICATES

1 PhD - 142 MPH * Public Health
44 MHA - 3 MS * Healthcare Management

4 Graduate Certificate

96
- * Biostatistics and
Completions epidemiology

7 PhD - 67 MPH * Health Behavior and
17 MHA - 5 MS Health Systems
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SCHOOL OF PUBLIC HEALTH STUDENT PROFILE

FALL
ENROLLMENT

School of Public Health
Total '

SPH Masters

SPH PhD

Unduplicated

Headcount

Dual enrolled students
count in each applicable
program but count only
once in HSC and Clg/Sch
totals.

% Change
from 2020

-12% '

Full-Time

Part-Time

a0z%

-59%

Full-Time
Equivalent

IPEDS Fall Headcount
Calculation

Female

Male

U.S. Nonresident

Asian

Black/African
American

Hispanic/Latino

Two or More &
Other Races

White

Unknown/
Not Specified

4+
£+
\ 4
£
\ 4
1
1
\ 4

Underrepresented
Race/Ethnicity
in Health Sciences

Age Range
Average Age
Median Age

13
L

Texas Resident
Tuition

U.S. Resident
Outside Texas

Country Outside
U.S.

0%

8% 1h
3%

78% 78%

9% 8%

14% 14%

78%

8%

14%

9%

12%

27%

18%

55%

New Students
First enrolled at HSC

-52% '

24% 31%

48%

23%

80% -
|
[
1

27%

12022 School of Public Health totals also include 4 graduate certificate students.

% change is the percentage change in 2022 values from 2020 values: (2022% - 2020%) / 2020%. Note that % change is calculated on actuals with extended decimal points and may
differ slightly from calculations using the rounded numbers displayed.

-13 -
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SCHOOL OF HEALTH PROFESSIONS

@ We Care

DEPARTMENTS

* Physician Assistant Studies

* Physical Therapy

 Personalized Health and Well-Being

PROGRAMS

* Doctor of Physical Therapy

 Master of Physician Assistant Studies

* Master of Science in Lifestyle
Health Sciences and Coaching

 Dual Degrees: MPAS/MPH

¢ Graduate Certificate in Genetics and Genomics

$ 5 o 5 y 7 2 6 FY2022 Research Awards

f‘é“g

380 Enroliment

136 DPT - 216 MPAS - 26 MSLS
2 Graduate Certificate

141 Completions

43 DPT - 68 MPAS - 30 MSLS

DPT & MPAS graduates
licensed in Texas 2 years
after completing degree

100%

MPAS licensure exam pass rate
on first attempt (PANCE)

-14 -

NN

DPT licensure exam pass rate
on first attempt (NPTE)
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SCHOOL OF HEALTH PROFESSIONS STUDENT PROFILE

FALL
ENROLLMENT

School of Health Professions

Total '

SHP DPT

SHP MPAS

SHP MSLS

Unduplicated
Headcount

Dual enrolled students
count in each applicable
program but count only
once in HSC and Clg/Sch
totals.

% Change
from 2020

0%

Full-Time

Part-Time

1%

-12%

Full-Time
Equivalent

IPEDS Fall Headcount
Calculation

Female

Male

ST

U.S. Nonresident

Asian

Black/African
American

Hispanic/Latino

Two or More &
Other Races

White

Unknown/
Not Specified

Underrepresented
Race/Ethnicity
in Health Sciences

Age Range
Average Age
Median Age

o N
X X

24

25

Texas Resident
Tuition

U.S. Resident
Outside Texas

Country Outside
U.S.

»a|l » | » | «e@aer» e

NA

86%

14%

1%

87%

13%

1%

o

15% I

2%‘

o [

13% I

0%

New Students

First enrolled at HSC

-1% '

31%

32%

32% I

35% I

12022 School of Health Professions totals also include 2 graduate certificate students.

% change is the percentage change in 2022 values from 2020 values: (2022% - 2020%) / 2020%. Note that % change is calculated on actuals with extended decimal points and may
differ slightly from calculations using the rounded numbers displayed.

-15 -
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COLLEGE OF PHARMACY

E Courageous Integrity

* Pharmaceutical Sciences * Doctor of Pharmacy (PharmD)

& P DEPARTMENTS PROGRAMS

¢ Pharmacotherapy
* Master of Science

- Applied Outcomes Research
- Drug Discovery and Development

* Dual Degree Programs
, , - PharmD/MPH, and PharmD/MS -
PharmD/PhD with emphasis

in Pharmaceutical Sciences and
FY2 022 Resea rc h Awa rd S Pharmacotherapy (through the School

of Biomedical Sciences)

 Graduate Certificates
- Applied Health Outcomes Research
- Drug Discovery & Development
- Pharmacometrics

356 Enrollment

121 Completions

109 PharmD - 2 MS - 10 Graduate Certificate

337 PharmD - 9 MS - 10 Graduate Certificate — :
AN

1%

o . PharmD graduates licensed
PharmD licensure exam pass rate in Texas 2 Years after
o on first attempt (NAPLEX)

completing degree
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COLLEGE OF PHARMACY STUDENT PROFILE

FALL
ENROLLMENT

College of Pharmacy
Total

SCP PharmD

SCP Graduate
Certificates

Unduplicated
Headcount

Dual enrolled students
count in each applicable
program but count only
once in HSC and Clg/Sch
totals.

% Change
from 2020

2022

-9%

\ 4

10

Full-Time

Part-Time

-7%

893%

0%

oot [

Full-Time
Equivalent

IPEDS Fall Headcount
Calculation

Female

Male

e« @ | ea

40% .
60% .

U.S. Nonresident

0%

Asian

Black/African
American

Hispanic/Latino

Two or More &
Other Races

White

Unknown/
Not Specified

60% .

10% I
0%
0%

0%

30% I

Underrepresented
Race/Ethnicity
in Health Sciences

10% |

Age Range
Average Age
Median Age

26

25

24-50
38.1
40

Texas Resident
Tuition

U.S. Resident
Outside Texas

Country Outside
U.S.

263%

100%

> balp | P «e@erd e

94% 98%

4% 2%

2% 0%

99%

1%

0%

o I

2%‘

" |

-

22% I

0%

20% I

30% I

so% [

New Students
First enrolled at HSC

0%

26% 25%

26%

23% I

56% .

oo [

% change is the percentage change in 2022 values from 2020 values: (2022% - 2020%) / 2020%. Note that % change is calculated on actuals with extended decimal points and may
differ slightly from calculations using the rounded numbers displayed.

-17 -
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GRADUATION RATES

y 97%

of HSC doctoral-
professional practice
students complete their
degree within 6 years

DOCTORAL DEGREE GRADUATION RATES

Graduation Texas College School of School of School of College of
Rate by of Osteopathic Biomedical Public Health Pharmacy

Program Medicine - DO | sciences - PhD Health - PhD Professions - PharmD
- DPT

Graduation
Rate Years 10 10 6

Number
in Cohort 23 21 46

Total

Female

Male

U.S. Nonresident

Asian

Black/African
American

Hispanic/Latino NA

Two or More &

Other Races 67%

White 92%

Unknown/Not
Specified 50% NA

Underrepresented
Race/Ethnicity in 67% 71%
Health Sciences

Average Time

To Complete 4.5 years 3.4 years
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GRADUATION RATES

3%

of HSC master’s
students complete
their degree within
6 years

MASTER’S DEGREE GRADUATION RATES

Graduation School of School of Public School of
Rate by Biomedical Health Health

Program Sciences - MPH, MHA, MS Professions
-MS - MPAS

School of
Health
Professions
- MSLS

Graduation Rate Years 6 6 6

2

Number in Cohort 216 154 72

32

Total 93% 65%

Female 94% 67%

Male 92% 62%

U.S. Nonresident 100% 71%

NA

Asian 90% 45%

100%

Black/African American 100% 62% NA

100%

Hispanic/Latino 6% 59% 100%

100%

Two or More &

Other Races 78% 75% 67%

100%

White 95% 73% 98%

100%

Unknown/Not Specified 100% 50% 100%

100%

Underrepresented Race/
Ethnicity in Health Sciences 94% 61% 9%

100%

Average Time

To Complete 1year 2 years 3 years

1year

The College of Pharmacy MS programs in Drug Discovery & Development and Applied Outcomes Research started in Fall 2021 and Fall 2022, respectively, and

do not have sufficient completions yet to disaggregate graduate characteristics.

-19 -
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HSC FACULTY AND STAFF PROFILES

~ -

050, Better Together
(AN

® Show Your Fire

19 additional staff members hold
faculty status; however, they are
included in the staff count because
their primary roles are not instruction.

Female 56% Part-Time
Faculty 22%

Male 44% Full-Time
Faculty 78%

Asian 19%
White 61%

Black/African
Two or more & American 6%
other races 3%

. o
Unknown/not specified 2% "U.S. Nonresident 3%

Underrepresented race/ethnicity in health sciences 16%

Tenured 22%

Not on Ténure

Track 68%
Non-Tenured,

on Tenure Track 10%

\Ne
N

0. 11

White 51%

Two or more & Asiar_1 8%

other races 3% ‘
Black/African

Unknown/ ™ " American 11%
not specified 4%

U.S. Nonresident 3% Hispanic/Latino 19%

Underrepresented race/ethnicity in health sciences 33%

Male 27%

Female 73%

Full-Time
Staff 84%

Part-Time Staff 16%
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UNIVERSITY FINANCIALS AND TUITION RATES

@ Courageous Integrity

FY2022 HSC ANNUAL FINANCIAL REPORT

$110,353,573 Endowment

$58,401,253 $6,894,814

Government Grants & Contracts Private Gifts & Grants

REVENUE $327,770,486 EXPENSES $340,357,004

Other 27% :ﬁg'gzes o Other 21%
Student

Services 3%
Investment State

Income 4% Appropriations Institutional
38% Support 8%

Private Gifts : Public
and Grants 2% Government Grants AcademLc " Service 15%
and Contracts 18% Support 10%

HSC AVERAGE ANNUAL TUITION 2022-2023

Program Texas Resident Non-Texas Resident

Texas College of Osteopathic Medicine - DO $13,078 $28,766

School of Health Professions - DPT $7,467 $21,141

School of Health Professions - MPAS $7,357 $26,775

School of Health Professions - MSLS $9,792 $24,578

School of Biomedical Sciences - PhD $3,060 $15,174

School of Biomedical Sciences - MS $4,995 $21,158

School of Biomedical Sciences - BS $8,750 $26,600

School of Public Health - PhD $3,060 $15,204

School of Public Health - MPH, MHA, MS $4,920 $19,704

College of Pharmacy - PharmD $14,299 $30,471

College of Pharmacy - MS $6,592 $20,148

3-Year Student Loan Default Rate (Cohort 2019): 0%

SCH= semester credit hour. Stated tuition is the total of statutory, board authorized and board designated tuition.
Program-specific tuition and fee amounts are available at www.unthsc.edu/tuition-and-fees/

Program-specific cost of attendance is available at www.unthsc.edu/financial-aid/cost-of-attendance-at-unthsc/
Financial aid information and assistance is accessible at www.unthsc.edu/financial-aid/
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RESEARCH AND INNOVATION

@ Be Curious ® Show Your Fire

$102,950,000

FY2022 total sponsored research awards

$47,487,870

FY2022 total research expenditures

Research areas of strength include health disparities, health outcomes, human identification, eye diseases,
heart diseases, aging and degenerative brain disorders.

Research Appreciation Day is our annual celebration of student research. In 2022, RAD was a virtual event
that featured 325 accepted abstracts for poster and oral presentations. More than 50 awards were given
for excellence in research, and our virtual award ceremony had more than 3,400 views on YouTube.

HSC Institute for Translational Research received a $148.8 million five-year grant from the National Institute on
Aging, part of the National Institutes of Health. The grant will fund one of the largest studies ever of Alzheimer’s
disease and is the largest grant the University of North Texas System has ever received.

The National Institutes of Health (NIH) awarded HSC $50 million to lead the coordinating center for the Artificial
Intelligence/Machine Learning Consortium to Advance Health Equity and Researcher Diversity, or AIM-AHEAD
program. The multi-institutional coordinating center brings together experts in community engagement, artificial
intelligence/machine learning, health equity research, data science training and data infrastructure.

Researchers from the School of Public Health were selected to compete in the NIH DataWorks! Challenge
program. Their project focuses on how to reuse existing data to find new health care solutions. Winners
will receive up to $500,000 to fund their work.

INNOVATION IN RESEARCH AT HSC

» HSC Next received a $2 million award from Tarrant County to help technology companies
submit competitive small business innovation research grants to the federal government.
This program will help tech entrepreneurs access funds to develop and validate their
innovative solutions for technology and health care.
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PATIENT CARE

@ Courageous Integrity

)

$148.78

MILLION

Record grant to HSC received from the NIH
in 2022 to study biology of Alzheimer’s in
ethnically diverse groups.

4.45 Stars

Quality rating by the Centers for
Medicare and Medicaid Services for
HSC’s new dedicated clinic for WellMed
Medicare patients

The HSC Health WellMed Clinic provides coordinated
preventative, acute and chronic care exclusively
for WellMed Medicare Advantage Members.
Interprofessional teams of providers, specialists and
pharmacists identify health issues before they escalate,
and staff members conduct regular screenings and
checkups to optimize the health of their patients.

L

,0

HSC Health clinic patient
encounters (in-person and virtual visits)

Specializing in primary care and prevention,
healthy aging and applied genetics.

Only site in Texas selected for a Department
of Health & Human Services federal grant to
improve health care for older adults.

Pediatric Mobile Clinic provides health care to
children in underserved areas of Fort Worth at
no cost to families.

SaferCare Texas is a collaborative institute
focused on educating, training and identifying
opportunities to improve patient safety by
reducing medical errors.
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COMMUNITY SERVICE
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@ We Care

A

050. Better Together

® Show Your Fire

(V) =

1,850+ Patients served annually
by the HSC Pediatric Mobile Clinic

3,500+
Vision screenings
provided to pre-K and
kindergarten students by the
North Texas Eye Research Institute

g

3.334

Samples

were processed for DNA by the Center for
Human ldentification, a world-renowned
premier institution for forensic DNA casework.
CHI serves communities and the state by
managing the Texas Missing Persons DNA
Database, identifying human remains, assisting
in investigations of missing and unidentified
people, fighting human trafficking and training
students, scientists, law enforcement personnel
and the legal community.

Dental, vision and medical care

Through HSC’s partnership with Remote Area
Medical, quality health care was provided to
538 underserved and uninsured individuals.

Y 24

On Fort Worth’s Cowtown Marathon
race route staffed by an HSC team of
interprofessional students providing support
to runners who needed medical attention

Cost savings to schools

from the SaferCare Texas Asthma 411 program
that provides asthma-mitigating medications
to 11 economically disadvantaged public school
districts to help keep children in class

S 40M

People provided access

to authoritative health information through HSC’s Gibson
D. Lewis Library as 1 of only 8 NIH-National Library
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DATA DEFINITIONS AND SOURCES

The HSC Viewbook serves as a comprehensive source of verified, official institutional data about students,

faculty and staff, finances, research activity, patient care and community service. The viewbook adheres to
the definitions and reporting standards of the Integrated Postsecondary Education Data System of the U.S.
Department of Education National Center for Education Statistics.

Data is reported from the following official institutional data sources, as appropriate:
9 IPEDS Enrollment Report for Fall 2022
¥ IPEDS Completions Report for Fiscal Year 2021-2022
¥ IPEDS Human Resource Report as of Nov. 1, 2021, in Fiscal Year 2022
¥ Certified Texas Higher Education Coordinating Board reports (CBM0OO1, CBM009)
¥» Performance Measure Actuals reported to the Texas Legislative Budget Board for Fiscal Year 2022
¥ HSC Annual Financial Report for Fiscal Year 2022
¥ Legislative Appropriations Request for Fiscal Years 2022 and 2023

¥ Association of Schools & Programs of Public Health Graduate Outcomes Data for 2020, 2021, and 2022

Definitions applied to HSC Viewbook data:

¥ Enrollment according to Fall 2022 IPEDS Enrollment Report unduplicated headcount that includes
all enrolled students as of census date, including those who were reported in the THECB CBMOO1
report and those who were excluded from the CBMOOT1. Students enrolled in multiple programs are
counted in each program in which they are enrolled but count only once in the HSC Total Enroliment.

Full-Time/Part-Time Students as defined by IPEDS and reported in the IPEDs Fall Enroliment report:
Full-Time - undergraduates enrolled in 12 or more credits and graduate students enrolled in 9 or
more credits. Part-Time - undergraduates enrolled in fewer than 12 credits and graduate students
enrolled in fewer than 9 credits.

Graduates according to the IPEDS 2021-2022 Completions Report, which includes the AY2022 THECB
CBMOO09 report of degrees awarded and completions of self-supporting graduate certificate programs.

Graduation Rates apply the IPEDS methodology used for undergraduates to calculate the percentage
of students who complete their program within 150% of the expected time to completion. With an
expected time to complete of 4 years, the standard time period used for undergraduate, master’s

and doctoral professional practice degrees is 6 years (150% of four years), while 10 years is used for
doctoral research/scholarship degrees. The number completing is divided by the number of students
in the entering cohort. The cohort may be adjusted for allowable exclusions such as service in the
armed forces, death or permanent disability or foreign aid service.

Gender is reported in 4 IPEDS categories as self-reported by individuals and available for the data
source: binary gender (man), binary gender (woman), another gender that does not fall into either of
the mutually exclusive binary categories or gender unknown.
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DATA DEFINITIONS AND SOURCES

¥ Race/Ethnicity is reported according to the following IPEDS definitions:

»

»

»

¢ Students who are not U.S. citizens or U.S. nationals and who are in the U.S. on a visa or
temporary basis are reported with the legal status of “U.S. Nonresident.”

* Students who are U.S. citizens, residents or eligible noncitizens who completed high school
or GED in the U.S. (including DACA and undocumented students) and are not on an F-1
nonimmigrant visa, are reported according to the following race/ethnicity categories.

- Students who identify as Hispanic/Latino ethnicity, of any race, are reported as
“Hispanic/Latino.”

- Students who identify as Non-Hispanic/Latino ethnicity and who identify with more than 1
race category are reported as “Two or More Races.”

- Students who identify as Non-Hispanic/Latino ethnicity and 1race are reported in the
selected race category.

- Students who do not provide a race or ethnicity are reported as “Unknown/Not Specified.”

- For purposes of the HSC Viewbook, the following are reported as a combined total in the “Two
or More & Other Races” category to respect privacy in groups with small n: non-Hispanic
American Indian or Alaska Native, non-Hispanic Native Hawaiian or Other Pacific Islander
and non-Hispanic Two or More Races. Definitions of the peoples included in each category
are detailed at nces.ed.gov/ipeds/report-your-data/race-ethnicity-definitions

Underrepresented race/ethnicity in the health sciences is defined by the U.S. Dept. of Health and
Human Services - National Institutes of Health and Health Resources and Services Administration -
as individuals who self-identify with 1 or more of the following IPEDS racial/ethnic categories:
American Indian or Alaska Native, Black/African American, Hispanic/Latino of any race and Native
Hawaiian or Other Pacific Islander.

Geographic distribution of student residency is from the Fall 2022 IPEDS Enrollment Report

using the CBM Residency Code corresponding to Country, County and Texas Regional designations

in the Appendices of the THECB Reporting and Procedures Manual for Health-Related Institutions and
the Texas Higher Education Regional Portal.

Faculty and staff data is from the IPEDS Human Resources Report prepared by the UNT System
Human Resources Data Analytics and Reporting Team that was submitted in Fiscal Year 2022 for
employees as of Nov. 1, 2021.

Official Student Cohort Default Rate is from the U.S. Department of Education Federal Student Aid
National Student Loan Data System.

Sums presented may be +/- 1% because of rounding.
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CONTACTS

HSC Admissions
www.unthsc.edu/admissions
admissions@unthsc.edu
817-735-2003

Alumni Relations
alumni@unthsc.edu * 817-735-2278

Community Relations
CommunityRelations@unthsc.edu » 817-735-2254

HSC Health Clinic
unthsc.edu/patient-care » 817-735-3627

HSC Student Health Clinic
unthsc.edu/students/student-health - 817-735-5051

Human Resources
HSC.HR@untsystem.edu ¢ 817-735-2690

Marketing & Communications
Marketing@unthsc.edu

Media Contact
HSCMedia@unthsc.edu * 817-735-2237

Registrar
Registrar@unthsc.edu « 817-735-2201

Research & Innovation
Brian.Gladue@unthsc.edu  817-735-5484

Student & Academic Affairs
unthsc.edu/students/student-affairs
studaffr@unthsc.edu » 817-735-2505
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3500 Camp Bowie Blvd., Fort Worth, Texas 76107
unthsc.edu | 817-735-2000

Give to HSC:
unthsc.edu/give
giving@unthsc.edu ¢ 817-735-5044

For information or comments regarding the HSC Viewbook, contact:

University Assessment and Accreditation
UAA@unthsc.edu ¢ 817-735-2612

Help improve the HSC Viewbook by providing your feedback:
HSC Viewbook Feedback Survey
tinyurl.com/HSC-Viewbook-Feedback-Survey
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